
 
 
Dece
 
 
 
At th
the b
revie
with 
goals
 
As a
Defe
VAL
The 
retire
with 
 

• 
P
ch
P
 
• 
‘b

 
• 
C
ar
 

New
As p
range
inves
choic
TIAA
inves
 
 
 

ember 2011

he Los Ang
best 457(b) 
ewed the ex

the compet
s. 

a result of 
erred Comp
LIC will no
new plan p
ement plan 
high-qualit

Introduci
Plan provid
hange will 

Plan adminis

Updating 
best-in-clas

Encourag
Compensati
re encourag

w Investmen
part of the r
e of carefu
stment optio
ces. You w
A-CREF w
stment choi

 

 

eles Unified
Deferred C

xisting 457
titive inves

this review
pensation Pl
o longer be 
provider wi

complianc
ty investme

ng CalSTR
der, partne
enable us 

stration and

the invest
ss’ funds off

ging all e
ion Plan. T
ged to take 

nt Choices 
retirement 

ully selected
ons to ensu

will also hav
with access t

ices. 

d School D
Compensati
7(b) Deferre
tment choic

w, we are m
lan on or a
the LAUS

ill be CalST
ce regulatio
ent choices 

RS as the 
ering with 
to offer new

d provide co

tment men
ffering a bro

employees 
The Plan is
advantage o

 
plan review
d options. 

ure the men
ve the optio
to thousand

Impo
457(

District (LAU
ion Plan fo
ed Compen
ces and serv

making imp
about Febru
SD 457(b) D
TRS.  This 
ons, keep p
and service

new LAU
TIAA-CR

w investme
omprehensi

nu. We hav
oad range o

to enroll
s available 
of this plan

w, we estab
LAUSD w
u continues
on of a Sel
ds of mutua

ortant in
(b) Defe

USD), we’r
or your inve
nsation Plan
vices you n

portant chan
uary 1, 201
Deferred C
change all

lan costs c
es. We are:

USD 457(b
REF for re
ent options
ive retireme

ve modified
f choices.  

l in the 
to all activ

n to increase

blished a ne
will monitor
s to offer yo
f-Directed 
al funds for

nformat
ferred C

re committe
estment nee
n to ensure
need to achi

nges to the
2. As of Fe

Compensatio
lows us to 
ompetitive 

b) Deferred
ecordkeepin
, streamline
ent planning

d the invest

LAUSD 4
ve LAUSD
e your savin

ew investm
r the perfor
ou competit
Brokerage 
r those who

tion reg
ompens

ed to offerin
eds. Recent
e it provide
ieve your s

e LAUSD 4
ebruary 1, 
on Plan Pro
continue m
and provid

d Compen
ng services
e LAUSD 4
g services.

tment menu

457(b) De
D employees

ngs for retir

ment menu 
rmance of 
tively perfo
Account th

o want add

garding 
sation p

ng you 
tly, we 
es you 
avings 

457(b) 
 2012, 
ovider.  

meeting 
de you 

nsation 
s. This 
457(b) 

u with 

ferred 
s. You 
rement. 

with a 
all the 

orming 
hrough 
ditional 

the 
plan 



 
New Investment Menu effective February 1, 2012 

Fund Name Ticker  Fund Name Ticker  
American Century Heritage Inv TWHIX T Rowe Price Retirement 2040 Adv PARDX 
American Funds Fundamental Investors R4 RFNEX Vanguard 500 Index* VIFSX 
American Funds Euro Pacific Gr R4 REREX Vanguard Developed Markets Index Inv VDMIX 
American Funds Washington Mutual R6* RWMGX Vanguard Extended Market Index Signal VEMSX 
PIMCO Total Return Admin PTRAX Vanguard Growth Index Signal* VIGSX 
T Rowe Price Retirement Income Adv PARIX Vanguard Mid-Cap Value Index* VMVAX
T Rowe Price Retirement 2010 Adv PARAX Vanguard Total Bond Index Signal* VBTSX 
T Rowe Price Retirement 2020 Adv PARBX TIAA Traditional Annuity RCP* N/A 
T Rowe Price Retirement 2030 Adv PARCX CREF Money Market Account* N/A 
* Indicates new funds that will be added to the menu 

 
Additional Information   
If you have any questions about the LAUSD 457(b) Deferred Compensation Plan, a 
dedicated phone center and website will be established as your ongoing resources for 
information about the Plan. Starting January 15, 2012, you can: 
 

• Call (888) 200-4073 from Monday to Friday, 5:00 a.m. to 7:00 p.m. (PST) and 
Saturday from 6:00 a.m. to 3:00 p.m. (PST).  

• Log on to http://457b.lausd.net – this website will replace the current VALIC 
website www.myretirementmanager.com. 

 
If you are currently participating in the LAUSD 457(b) Deferred Compensation 
Plan, you will be receiving a separate mailing with specific information about the 
transition of your account from VALIC to CalSTRS. Please be sure to review the 
information carefully.    
 
Retirement planning is important. LAUSD and CalSTRS are committed to providing 
the resources you need to plan for your future.  
 
Sincerely, 
 
 
Benefits Administration 
 
 


